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EQUAL OPPORTUNITIES STATEMENT

Lewisham Youth Theatre is committed to equality and inclusion at all levels of the organisation, and actively opposes all forms of unlawful and unfair discrimination.  LYT values the role diversity plays in engendering a positive working environment.  We therefore aim to ensure equality of opportunity in all levels and activities by adopting equitable approaches to all that we do and working to ensure that our policies and practices (formal and informal) remain lawful, fair and actively inclusive.

This policy includes preventing discrimination associated with the protected characteristics of age, disability, gender reassignment, marriage and civil partnership, pregnancy or maternity, race, religion and belief (or lack thereof), sex and sexual orientation. 

LYT recognises that those who use our services are individuals with different needs that may impact on their ability to access services.  LYT may sometimes deliver projects aimed expressly at engaging specific groups, with the aim of increasing the diversity and inclusion of service users across our activities, in line with our Business Plan.  We will work hard to ensure that project criteria is appropriate to needs identified in our community, and that all those who fit the criteria for engagement have the opportunity to access our services.

These principles apply to LYT’s provision of services, working practices and its employment and training practices.  The policy applies to the treatment of all Council of Management members (Trustees), staff (permanent or temporary, including those on contracts), applicants, trainees, consultants, volunteers and members (including youth and community participants).   

LYT’s Council of Management (Trustees) is responsible for overseeing the effective implementation of the Equal Opportunities Policy in all areas of our work, including staff recruitment.  The Council of Management have delegated responsibility to the Executive Director for the day-to-day policy implementation.

All those working and interacting with LYT have a duty to uphold the Equal Opportunities Policy.  Trustees, staff, tutors, trainees and volunteers have a duty to act in accordance with this policy, and that they support service users and other stakeholders to act in accordance with the policy principles.  

Equal Opportunities Monitoring Form

This information will be used to monitor implementation of Lewisham Youth Theatre’s Equal Opportunities Policies. We will separate this part of the form from your application form. It will not form part of the selection process. We would be grateful if you could complete the following questions: 

POST APPLIED FOR:___________________________
DATE:




ETHNIC GROUP

WHITE



ASIAN



EAST ASIAN

British



British



British
Irish



Indian



Chinese

Eastern European

Pakistani


Vietnamese

Greek Cypriot


Bangladeshi


Turkish Cypriot










MIXED




BLACK



White/Black Caribbean

British



White/Black African

African



White/Asian
Caribbean

Any other way of describing your ethnic identity:  

PLEASE CIRCLE YOUR EMPLOYMENT STATUS
Full-Time
Part-Time
Seeking Work

Self Employed

Student 

Carer

Homemaker
Retired


Government Training Scheme

Incapacity Benefit

Other:



PLEASE CIRCLE YOUR GENDER:
Female

Male

Transgender
PLEASE CIRCLE YOUR AGE GROUP:
16-25
       26-35
36-50

51-65

65+
DISABILITY:  Do you consider yourself to have a disability?              YES
/
NO
If yes, please give details:

SEXUALITY:  Heterosexual
Gay
       Lesbian
Bisexual

Prefer Not To Say
RELIGION:   Please indicate your religious affiliation (if any):
HOW DID YOU FIND OUT ABOUT THIS POST?

Thank you for completing this form. 


